
Teacher Leadership & Collaboration Roles- Eligibility To Apply 

*Senior/Team Leads must demonstrate effectiveness in teaching through a summative multi-measure evaluation at the end of current school year, 
become LEAP Certified, and complete all required training to serve in role. Continued eligibility for all roles is assessed in the Spring of the first year.  

                                                           
1 If you are a teacher in your first year at DPS, but have prior teaching experience, you will need to apply to the internal TLC general pool to review your evaluation materials from Spring 2015. 

DPS Candidates  Senior/Team Lead  

Eligibility Criteria* 

Team Specialist/ Regional Team Specialist 

Eligibility Criteria* 

New Teacher Ambassador 

Eligibility Criteria 

DPS teacher who taught during SY 

2015-16 

 Must receive an ‘Effective’ or 
‘Distinguished’ rating on their final, end-
of-year LEAP evaluation for the year 
prior to applying or the equivalent from 
another district1 (June 2015) AND in 
year in which applying for role (June 
2016) 

 Must receive an ‘Effective’ or 
‘Distinguished’ rating on their final, end-
of-year LEAP evaluation for the year prior 
to applying (June 2015) AND in year in 
which applying for role (June 2016) 

 One year of 
experience at the 
school at which they 
serve. 

DPS employee who is not currently 

teaching but taught in DPS during the 

2013-14 SY or later.  

 

 Must have received a full LEAP 

evaluation in 2013-2014 or later (i.e., 

they taught and received an evaluation 

during the 2013-14 school year) and 

received ‘Effective’ or ‘Distinguished 

rating on their final, end-of-year LEAP 

evaluation for their most recent year 

teaching 

 Must provide final evaluation from the 

year prior to applying to showcase their 

sustained effectiveness in their current 

non-teaching role 

 

  Must have received a full LEAP 

evaluation in 2013-2014 or later (i.e., 

they taught and received an evaluation 

during the 2013-14 school year) and 

received ‘Effective’ or ‘Distinguished 

rating on their final, end-of-year LEAP 

evaluation for their most recent year 

teaching 

 Must provide final evaluation from the 

year prior to applying to showcase their 

sustained effectiveness in their current 

non-teaching role 

N/A 

DPS employee who has not been in 

the classroom since 2013-14 but 

currently serves in instructional 

support or leadership roles (i.e., Peer 

Observers, Teacher Effectiveness 

Coaches, AAs, APs, Facilitators, 

Network partners and other central 

instructional leadership positions 

 Must provide evidence of their effective 

evaluation from the classroom that 

initially enabled them to be eligible for 

their current instructional support or 

leadership role 

 Must provide final evaluation from the 

year prior to applying to showcase their 

sustained effectiveness in their current 

non-teaching role 

 Must provide evidence of their effective 

evaluation from the classroom that 

initially enabled them to be eligible for 

their current instructional support or 

leadership role 

 Must provide final evaluation from the 

year prior to applying to showcase their 

sustained effectiveness in their current 

non-teaching role 

N/A 
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Our of District Candidates Senior/ Team Lead Eligibility Criteria* Regional Team/Team Specialist 

Eligibility Criteria* 

New Teacher Ambassador 
Eligibility Criteria  

Out of district teacher, currently 

teaching in the classroom 

 

 Must demonstrate effectiveness in the 

classroom in the year prior to applying 

AND in the year in which applying for a 

role, upon receipt of a final End of Year 

rating, through one of the following 

ways: 

o Having received, at minimum, 

an effective or equivalent end-

of-year rating on an evaluation 

system that is based on 

multiple measures, not just 

solely on observation 

o Be ready to submit your most 

recent (i.e. 2013-14 or 2014-

15) summative, end-of-year 

evaluation that has multiple 

measures (i.e. might include 

observation data, 

professionalism metrics, 

student surveys, student 

outcomes, etc.) 

 

 Must demonstrate effectiveness in the 

classroom in the year prior to applying 

AND in the year in which applying for a 

role, upon receipt of a final End of Year 

rating, through one of the following 

ways: 

o Having received, at minimum, 

an effective or equivalent end-

of-year rating on an evaluation 

system that is based on multiple 

measures, not just solely on 

observation   

 

  

Out of district candidates, not 

currently teaching but have previous 

classroom teaching experience 

 Must demonstrate effectiveness in the 

classroom in the most recent year of 

teaching through one of the following 

ways: 

o Having received, at minimum, 

an effective or equivalent end-

of-year rating on an evaluation 

 Must demonstrate effectiveness in the 

classroom in the most recent year of 

teaching through one of the following 

ways: 

o Having received, at minimum, 

an effective or equivalent end-

of-year rating on an evaluation 
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system that is based on 

multiple measures, not just 

solely on observation,    

 Must provide final evaluation for the 

year in which applying to showcase their 

sustained effectiveness in their current 

non-teaching roles 

system that is based on multiple 

measures, not just solely on 

observation,    

 Must provide final evaluation for the 

year in which applying to showcase their 

sustained effectiveness in their current 

non-teaching role 


